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[The Coyote to the Young Indian Hunter:]
Whenever you take a beast's body, give

something in return. How can a man expect
much without paying something? If you do
not give creatures the wherewithal of
changing being, how can you expect them to
relish your arrows? So, whenever you slay a
game creature, offer him and his like prayer-
plumes - then they will feed you with their

own flesh and clothe you with their own skins.
-F.H. Cushing, Zuni Breadstuff (1920) op cit.
William Least Heat-Moon
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Maslow's Holistic Dynamic Needs Hierarchy ‘BOLA’
B(eing) Values wholeness self-sufficiency
perfection
completion richness
justice truth; honesty

aIiveness\ reality

simplicity

beauty

goodness

7  ( ( |

playfulness




